
 
 

 

 

 
 

The Power of Respect: Grandparents Values 
 

“I don’t want to totally keep my children and my parents apart.” 
 

 
“In this column the reader is offered practical, respectful options 
leading to win-win solutions to the problems arising between 
adults and children in everyday life.” 



Q: “My parents have a different morality than mine, and I don’t want my young children 

exposed to their behavior, beliefs, activities or possessions. I don’t want to totally keep my 

children and my parents apart. Do you have any suggestions?” 

 

A: If you really don’t want to keep them apart, it sounds like you’ll definitely have to have a talk 

about this situation with your parents, and maybe even with your children. Ideally, you and your 

parents can work out something that feels good to all of you, your children included.  

 

Sometimes it is easier to deal with difficult situations, as this talk is likely to be, on paper first. 

This gives people time to digest the possibly threatening information in private, without having 

to also deal face-to-face with the person giving out the information.  

 

If necessary, you could do this whole thing on paper, through the mail, which just might make 

the process slower than in person, or faxing. Sometimes exchanging emotionally charged 

information in person can be so threatening and push buttons so easily, that nothing gets done 

except for running old mental tapes and playing out old behavioral patterns. 

 

On paper, the process would be very similar to the process in person: You state and claim as 

your own, whatever problem you have with the relationship between your parents and your 

children. You state your needs and concerns. Tell them you want to work something out with 

them that feels good to you and to them and to the children.  

 

Ask for a response which includes and feelings, thoughts, or needs they have in this situation. 

Explain the process you have in mind for finding a mutually satisfying solution: brainstorming 

and negotiation.  

 

Be sure that they understand that even though in the brainstorming process you might write ideas 

that they don’t like and vice versa, only those options agreeable to all of you will be considered, 

let alone tried out. 

 

At any point that you all agree, and if it is physically convenient, you can meet to do this in 

person. Of course, the benefits in mutual understanding and respect that could come out of this 

process might outweigh any inconvenience. 

 

POSSIBLE RESPECTFUL SOLUTIONS: 

 

They understand and honor your concerns and agree to cooperate with you. 

 

You stay with your children whenever they are with their grandparents, to help your parents 

understand exactly what you mean. 

 

Your children only meet with their grandparents someplace where your parents’ lifestyle won’t 

be a problem for you. 

 

You get a new understanding of them, and their relationship with your children is no longer a 

problem. 



 

Some parents might not be able to do this:  

 

 it might be too threatening;  

 it might hurt their feelings;  

 it might make them angry;  

 it might make them feel unappreciated,  
o misunderstood,  

o resentful.  

 

In these cases, it might help if they understand, very clearly, that you really, truly want to find a 

solution to your problem that makes them feel good, too.  

 

It might also help if they realize that the alternative to working with you is very limited or no 

contact with their grandchildren, if this is truly an option you would consider.  

 

If, for whatever reasons, they can’t or won’t work with you on this, you could take the attitude, if 

you can, “Well, my children don’t see them very often, occasionally it will be all right for them 

to...”  

 

If you truly can’t do this, then you just might have to keep your children away from them until 

the children are old enough to understand the situation with their grandparents and handle it in a 

way that is acceptable to you and to them. 
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