
 
 

 
 

 

The Power of Respect: Chores 
 

“…adequate amount of chores…?” 
 

 

“In this column the reader is offered practical, respectful options leading 

to win-win solutions to the problems arising between adults and children 

in everyday life.” 
 



 

 

 

Q:  “How do you figure out what is an adequate amount of chores for a child without 

having him feel overburdened?” 

C.F., Piercy 

 

A:  People are more likely to work willingly if the tasks are ones they have chosen. You might 

make a list of all the chores for the day, and in the morning the members of the family choose the 

work they plan to do that day.  

 

Maybe you draw straws to choose who gets to choose the first job. After everyone has chosen all 

the jobs they are willing to do, if there are any jobs left over, maybe these get put into a hat and 

people take turns drawing out the remaining jobs.  

 

Maybe you agree to leave those jobs undone that day. Maybe one person volunteers to do all 

those jobs.  

 

As in all respectful family interactions, the important thing is that no one feels that their needs 

are not being considered, and everyone is satisfied with the arrangements. 

  

Maybe on the weekend you bring out the weekly job chart, or the file card box you have made. 

This can be impressive if you put in all the tasks for the week.  

 

If this is a family process and not just “Son, these are your chores for the week,” you may very 

well find him choosing for himself more chores than you might have assigned him. 

  

If he still does not want to share in helping out in the family, tell him that you are bothered by 

this and that you would like to have a meeting with him to work this out so you both feel good 

about it. Arrange the meeting at a time which works for both of you.  

 

Make sure he understands that you both have to feel good about anything that you decide at this 

meeting. If one of you doesn’t like an idea, it won’t be done. Then brainstorm and negotiate until 

you find a win-win solution. 
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